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On behalf of the employees of the Tampa Police Department, it 
gives me great pleasure to submit to you the 2002 Annual Re¬ 
port. This report delineates the many accomplishments of the 
officers and support personnel of the Tampa Police Department 
during the past year. 

The year 2002 will be remembered as a year of change within 
the Tampa Police Department as 34 of Tampa’s finest police 
officers retired. Among the most prominent was the retirement 
of two members of the executive staff, Assistant Chief Walter 
“Buzz” Sawyer and Major Rick Duran. They will all be missed 
by everyone, but will always be considered as members of our 
I police family. The appointment of Gilbertina Wright as the new 
Assistant Chief Of Police was a milestone for the department, 
as she became the first female Assistant Chief Of Police in the 
history of the department. 


A new unit was established during 2002, with the creation of the 
Special Incident Management Unit to manage special events 
and emergency operations planning. The unit will use special 
events to manage personnel and resources through the Inci- 
1 dent Command System (ICS), which will prepare the depart¬ 
ment for deployment in a natural or man-made disaster. ICS is 
a management system that sets forth procedures for managing personnel, communications, facilities, and re¬ 
sources. The department will gradually gain an understanding of the system by rotating supervisors, middle 
managers, and staff members in the role of incident commander during special events. 


Chief of Police, Bennie R. Holder 


During 2002, the department received funding from the Universal Hiring Grant to hire 21 additional police offi- 
cers for the years 2002 through 2005. The grant will pay $75,000 for each officer over a period of three 
years. To date, we have hired eight officers from this grant. The eight officers are deployed for community 


policing in the Belmont Heights area. 

The department also continued to acquire essential 
equipment and resources during the year. The addi¬ 
tion of two Bell 407 helicopters has helped to take the 
Aviation Squad to a new level. These helicopters can 
fly for longer periods of time before refueling, transport 
more passengers, and fly faster than the old military 
surplus helicopters. The speed of these helicopters 
significantly decreases our response time to incidents. 
In addition, federal grant funds allowed us to purchase 
a new 26-foot law enforcement boat and a 32-foot ma¬ 
rine surveillance vessel with a gyrostabilizer camera 
system integrated into the boat. This camera system 
is the same as the system used on the helicopters. 
These boats will increase our capabilities and help us 
meet the increased demands placed on our Marine 
Unit as a result of the events of September 11 th . 
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The overall part one crime rate remained stable with only a 1.5% difference between 2001 and 2002; how¬ 
ever, the total violent crime rate decreased 4.9% compared to 2001. There was an 8.5% decrease in sexual 
battery, a 7.1% decrease in aggravated assault, and a 1.1% decrease in robberies compared to 2001. An¬ 
other area in which we had noted success in 2002 was in combating domestic violence. The total domestic 
violence crime rate was down 12.8% compared to the previous year. The department remains committed to 
reducing all index crime offenses in the future. 

This will be my last “Message from the Chief” in the annual report as I plan to retire in August with 30 years of 
service. August will also denote my 10 th year as the Chief of Police of the Tampa Police Department. It has 
been an honor and a privilege to serve the community and lead this fine department. I hope when employ¬ 
ees, both past and present, look back at my tenure as Chief that it will be remembered as a period of progres¬ 
sion in terms of technology, new facilities, equal opportunity regardless of race or gender, and as an admini¬ 
stration with genuine concern for the safety and well being of each employee of the department. In addition, I 
hope the citizens of Tampa remember a police department which was responsive to their needs, compassion¬ 
ate, and committed to providing a safe city, free of unrest and fear. 

In closing, to the employees of the Tampa Police Department who give of themselves every day, thank you 
for your dedication and support. I salute each and every one of you for helping make Tampa a safe and en¬ 
joyable community in which to live. 


Sincerely, 



Bennie R. Holder 
Chief of Police 
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Farewell 



In 2002, the ranks of the Tampa Police Department saw two of its upper echelon retire af¬ 
ter decades of valued service to the department and the citizens of Tampa. We wish these 
officers who served with us for so long, peace and happiness for the rest of their days. 



Walter A. Sawyer Jr., known to his friends and 
colleagues as “Buz,” joined the Tampa Police 
Department on April 30 of 1967. He pro¬ 
gressed from patrol officer all the way to Assis¬ 
tant Chief of Police. 

After more than 35 years of service, on Sep¬ 
tember 9, 2002, Assistant Chief Sawyer de¬ 
cided to trade in his badge and gun for retire¬ 
ment and his new uniform...shorts and a base¬ 
ball cap. 


Retired Assistant Chief Walter A Sawyer Jr. 


Rick T. Duran began his journey with the 
Tampa Police Department on December 19, 
1975. He served our department in many divi¬ 
sions as he rose through the ranks to Major. 

Major Duran decided to retire after more than 
26 years of dedicated service. On January 
15, 2002, Rick T. Duran ended his long ca¬ 
reer with the Tampa Police Department and 
joined the ranks of the retired. 


Retired Major Rick T. Duran 
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Gilbertina Wright 

Assistant Chief of Police 



Earl Pegram 

Scott Cunningham 

John Bushell 

Deputy Chief of Patrol 

Deputy Chief of Criminal Investigations 
and Special Operations 

Deputy Chief of Administration 



Michael George 

Jane Castor 

Jane Siling 

Major 

Major 

Major 

District 1 

District II 

Special Operations 



K.C. Newcomb 

Carl Davis 

Kirby Rainsberger 

Katie Hughes 

Major 

Major 

Legal Advisor 

Public Information 

Criminal Investigations Division 

Administrative Division 


Coordinator 
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Elected Officials 



Honorable Dick A. Greco 
Mayor of Tampa 



Tampa City Council 


Charlie Miranda 

District 1 

At Large 

Rose Ferlita 

District II 

At Large 

Bob Buckhorn 

District III 

At Large 

Linda Saul-Sena 

District IV 

Gwen Miller 

District V 

Chairman Pro-Tern 

Mary C. Alvarez 

Distric VI 


Shawn Harrison 

District VII 
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Office of the Chief of Police 



Chief Holder and his staff 


The Office of the Chief of Police is 

directed by Police Chief Bennie R. 
Holder and his executive staff. This 
office manages the operations of the 
department and its 1,330 authorized 
department employees. The following 
components are directly assigned to 
the Chief of Police: The Office of the 
Assistant Chief, Hispanic Liaison Of¬ 
fice, Internal Affairs Bureau, Public 
Information Office, Legal and Forfei¬ 
ture Unit, Executive Officer, and the 
Criminal Intelligence Bureau. 

The Internal Affairs Bureau plays an 
essential role in forming a partnership 
in cementing a bond of trust between 
the police and the public. To maintain 
public confidence in the department, 
ensure integrity and uphold high stan¬ 
dards, the Internal Affairs Bureau 
conducts thorough and impartial in¬ 
vestigations concerning complaints of 
misconduct or inappropriate behavior 
by employees. The bureau makes no 
recommendation regarding disposi¬ 
tion of a case, nor does it suggest dis¬ 
ciplinary action, but acts only as an 
investigative, fact-finding entity. In 
2002, the Internal Affairs Bureau initi¬ 
ated 65 formal investigations; investi¬ 
gated 10 shootings (7 involving per¬ 
sons, 3 involving animals and 6 acci¬ 


dental discharges). The bureau at¬ 
tempts to identify potentially troubled 
employees through Random Drug 
Screening and Early Intervention pro¬ 
grams. During the year 2002, 135 
officers were randomly selected for 
drug screening, with all results nega¬ 
tive; and identified and assisted 69 
officers with the Early Intervention 
Program. 

The Legal Unit handles all legal mat¬ 
ters concerning the administration 
and operation of the police depart¬ 
ment, and responds to all requests for 
legal opinions. The Forfeiture Unit 
reports directly to the assistant city 
attorney, who serves as the police 
legal advisor. Deterring criminal 
activity by depriving criminals of 
property used in or acquired 
through illegal activities is the pri¬ 
mary responsibility of the Forfei¬ 
ture Unit. In 2002, a total of 
$1,305,730.94 was placed in the 
Law Enforcement Trust Fund 
through seizures and forfeitures. 

In addition, the Unit donated 
seized and forfeited scales to the 
Science Department of the Hills¬ 
borough County School System, 
which they were unable to pur¬ 
chase. The unit also collected 


$269,735.30 as a result of Tampa 
Code 14-27 civil administrative penal¬ 
ties. The total of vehicles seized un¬ 
der the 14-27 code was 679. 

The Public Information Office re¬ 
sponds to the news media and citizen 
queries regarding all aspects of police 
department operations, and initiates 
dissemination of information through 
news media and other communica¬ 
tions channels to assist police opera¬ 
tions, enhance public safety and pro¬ 
mote public understanding. During 
2002, there was a high profile incident 
involving 15-year-old Charles Bishop 
who purposefully crashed a single¬ 
engine Cessna airplane into the Bank 
of America Building in downtown 
Tampa came months after the monu¬ 
mental tragedy of 911. As a result of 
the unique multi-jurisdictional and 
multi-agency aspects of this incident, 
the Public Information Office was 
faced with an undaunted barrage of 
media inquiries until the investigation 
was concluded one month later. The 
Public Information Office welcomed 
Master Police Officer Brenda Canino- 
Fumero to the position of Hispanic 
Liaison. Through her efforts, the de¬ 
partment is better able to serve the 
Hispanic media/community, foster ex¬ 
isting positive relations with the me¬ 
dia/community, and provide equitable 
dissemination of information concern¬ 
ing departmental operations and 
events that impact the entire commu¬ 
nity. 



Public Information Coordinator Katie Hughes 
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The Criminal Intelligence Bureau is 

comprised of seven separate units: 
the Criminal Intelligence Unit, the 
Crime Analysis Unit, the Career 
Criminal Unit, the Electronic Support 
Unit, the Adult Entertainment Unit, the 
Gang Suppression Unit and the Fire¬ 
arms Investigations Unit. 

The Criminal Intelligence Unit func¬ 
tions as a staff support service to the 
Tampa Police Department, and the 
law enforcement community in both 
tactical and strategic intelligence. This 
unit is responsible for the gathering of 
information directed toward organized 
criminal activities of known offenders 
and the analysis and dissemination of 
this information to the proper enforce¬ 
ment unit. The Intelligence Unit also 
assists in the protection of dignitaries 
visiting the city of Tampa, as well as 
providing investigative and liaison 
services to the Executive Branch of 
the City of Tampa. 

The Crime Analysis Unit collects 
and analyzes crime data to identify 
and correlate patterns, trends, and 
common characteristics of criminal 
activity. The Crime Analysis Unit also 
functions as a support service to the 
department, and to other law enforce¬ 
ment agencies. 

The Career Criminal Unit evaluates 
and documents the increasing occur¬ 
rences of crimes committed by repeat 
offenders and attempt to have defen¬ 
dants in these cases prosecuted as 
Career Criminals. These efforts focus 


on post arrest follow up and involve¬ 
ment in the prosecution process by 
sentencing enhancement. The CCU 
is also responsible for the dissemina¬ 
tion of violent crime and repeat of¬ 
fender prison release information. 

The Electronic Support Unit is re¬ 
sponsible for making available to the 
investigator, highly technical and so¬ 
phisticated state of the art electronic 
surveillance components. The unit 
provides an experienced technician 
trained to effectively obtain quality 
evidentiary audio and video re¬ 
cordings desired to successfully 
prosecute and convict criminal law 
violators. Additionally, this unit is re¬ 
sponsible for the maintenance of 
building security at One Police Center 
and all substations. 

The Adult Entertainment Unit is 

comprised of two detectives who work 
in conjunction with city licensing on 
adult entertainment businesses and 
provides assistance for the formula¬ 
tion of city ordinances that affect 
these businesses. A third detective 
conducts all background inquiries into 
alcohol-related establishments and 
subjects applying for a license to sell 
alcohol within the city. The unit re¬ 
mained very active throughout 2002, 
monitoring all adult use businesses to 
ensure compliance with City Ordi¬ 
nances and State Statutes. 

The Gang Suppression Unit is re¬ 
sponsible for identifying, monitoring, 
and conducting investigations involv¬ 


ing criminal street gangs, gang mem¬ 
bers, and their affiliates. The unit pro¬ 
vides intelligence assessments and 
information concerning these individu¬ 
als to the operational units of the de¬ 
partment and provides assistance in 
investigations involving suspected 
gang connections. Also, the unit con¬ 
ducts gang awareness presentations 
to the community. 

The Firearms Investigations Unit 

works closely with Alcohol, Tobacco 
and Firearms (ATF) and is responsi¬ 
ble for issues regarding firearms, 
which include verifying information on 
all firearms acquired by TPD, submit¬ 
ting information to the ATF National 
Tracing Center, and identifying and 
submitting firearms to FDLE that qual¬ 
ify for the National Integrated Ballistic 
Identification Network. Two officers 
are assigned to this unit on a full time 
basis. One officer is specifically as¬ 
signed all firearm offenses involving 
subjects under the age of 24. ATF 
considers Tampa the country's leader 
in gun tracing and firearms investiga¬ 
tions based on the success rate and 
the innovative programs in place such 
as Project Track Down and the Youth 
Crime Gun Initiative. The ATF hon¬ 
ored the department in March 2002 
and presented them an award at their 
annual training session in Pinellas 
County. The award recognized the 
effort put into the program by the de¬ 
partment. During the year of 2002, 
the Firearms Unit collected 907 fire¬ 
arms. The total amount of firearms 
that the unit reviewed by the end of 
2002 was 856. 



Chief Bennie R Holder and Tampa Mayor Dick Greco 
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Office of the Assistant Chief 


ANNUAL BUDGET FOR FY 2003 

Personnel 

Operating 

Captial 

Total 1 

$95,101,979 

$11,055,081 

$323,382 

$106,480,442 

89.3% 

10.4% 

0.3% 

100.0% | 



Assistant Chief Gilbertina “Tina” Wright 


The Office of the Assistant Chief 

oversees the operational and admin¬ 
istrative functions of the department. 
Assistant Chief of Police Gilbertina 
(Tina) Wright serves as the acting 
chief in the absence of the chief, and 
represents the chief at meetings and 
functions on those occasions when 
the chief is unavailable. The assis¬ 
tant chief is also directly responsible 
for the Fiscal Bureau, Planning Bu¬ 
reau, the Technology Unit, and the 
Vehicle Coordinator. 

The Fiscal Bureau’s main areas of 
responsibilities are as follows: payroll, 
budget preparation and administra¬ 
tion, accounts receivable, accounts 
payable, auditing of investigative and 
petty cash funds, auditing of The Law 
Enforcement Trust Fund, monitoring 
of federal and state grants, gasoline 
credit card program, fiscal related 
staff assignments, and property con¬ 
trol and coordination. 

The Extra Duty Unit administers, 
manages, and coordinates the extra 
duty program with citizens, organiza¬ 
tions, businesses, and Tampa Police 
Department officers. This program 
generates revenue to fund itself and 
produces a surplus to address the 
needs of other departments within the 
City of Tampa. 


The Planning Bureau primary re¬ 
sponsibility is to conduct and make 
available to staff members and de¬ 
partment divisions research support 
concerning police administration and 
operations issues. The bureau pre¬ 
pares and maintains all department 
written directives including Standard 
Operating Procedures (SOPs), Intra- 
Divisional Procedures (IDPs), and the 
Manual of Regulations; coordinates 
and/or directing participates in the ap¬ 
plication for state and federal grant 


funding; and prepares the depart¬ 
ment's Three Year Plan, Review of 
Goals and Objectives, Annual Report, 
and other specials reports. 

On October 2002, the Planning Bu¬ 
reau was expanded to include the Ac¬ 


creditation and Inspections and Crime 
Analysis and Mapping Unit. In addi¬ 
tion, a Planning Research Analyst 
transferred to the bureau. 

During 2002, the Planning Bureau 
provided departmental planning and 
research on a variety of administra¬ 
tive and operational topics of interest 
to the chief of police and his execu¬ 
tive staff. The most prominent pro¬ 
jects were Incident Command Sys¬ 
tem; PAL Programs and Funding; 


Physical Ability Testing; Hairstyles 
and Tattoos; In—Service Training 
Programs and Academies; Implemen¬ 
tation Mechanism for the Comprehen¬ 
sive Plan; and the City’s and TPD 
Benchmarks for the Mayor’s Strategic 
Initiatives. 



Fiscal Bureau Staff 


ANNUAL BUDGET FOR FY 2003 ’ 

■ Personnel 



$95,101,979 

Operating 



$11,055,081 

■ Captial 

$323,382—- 
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2002 was a very active year in grant 
management for the Planning Bureau. 
The bureau coordinated activities for 
the following grants: Universal Hiring 
Grant; Local Law Enforcement Block 
Grant; High Intensity Drug Trafficking 
Areas; Bulletproof Vest Grant; DU I 
Grant; and the LEAP Grant. The de¬ 
partment also applied for and accepted 
funds for the Best Practices Grant dur¬ 
ing 2002. Another grant applied for 
and waiting for acceptance is the Ter¬ 
rorism Early Alert and Strategic Plan¬ 
ning Grant. 

During the year, the bureau processed 
thirty-eight new or revised Standard 
Operating Procedures. A number of 
these SOPs were at least five years 
old. This review enables the depart¬ 
ment to maintain the procedures man¬ 
ual in a current fashion. In addition, 
fifteen Intra-Division Procedures were 
revised and four Manual of Regulations 
were revised. The bureau also re¬ 
viewed prior year general orders for 
the incorporation into a procedures 
manual or recession of the order. 


Accreditation/Inspections continu¬ 
ally evaluates administrative and 
operational procedures to ensure 
compliance with the Commission on 
Accreditation for Law Enforcement 
Agencies. (CALEA). The accredita¬ 
tion coordinator conducts and/or 
coordinates CALEA mandated in¬ 
spections of department facilities, 
equipment, and procedures; pre¬ 
pares and submits staff inspection 
reports to the chief of police; and 
maintains the inspection report files. 


As an ongoing process, 
accreditation standards 
folders and the compiling 
of proofs of compliance 
were reviewed. Inspec¬ 
tions during 2002 in¬ 
cluded an inspection of 
K-9 narcotics detection 
training and the DACCO 
(Drug Abuse Compre¬ 
hensive Coordinating 
Office) Grant Program, 
which is monitored by 
Community Relations. 
The annual unan¬ 
nounced inspection of 
Property/Evidence was 
also performed in accordance with 
CALEA standards. 

Accreditation demonstrates compli¬ 
ance by departments with CALEA's 
internationally recognized standards 
for law enforcement excellence, and 
affirms that the Tampa Police Depart¬ 
ment is recognized as representing the 
very best in current law enforcement 
practices. 

In October 2002, the Accreditation and 
Inspection component was placed un¬ 
der the organization structure of the 
Planning Bureau. 

Crime Analysis and Mapping Unit’s 

primary responsibility is to conduct 
general analyses of crime and to iden¬ 
tify trends by any geographical design 
and make this information available to 
staff members and department division 
personnel. 

During 2002, the Crime Analysis and 
Mapping Unit provided statistical analy¬ 
sis for measuring police service to the 
public and officer productivity. In con¬ 


The Web and Multimedia Develop¬ 
ment Officer is responsible for devel¬ 
opment, maintenance and support of 
the department’s Internet and Intranet 
web presence. This position also facili¬ 
tates multimedia production of com¬ 
puter based and analog video presen¬ 
tations, including videography, graph¬ 
ics, titling and editing. The position 
creates graphic designs and may as¬ 
sist in creating presentation style docu¬ 
ments such as pamphlets, brochures 
and signage requiring graphic design 
expertise. 

The Web and Multimedia Development 
Officer affiliated with the Crime Analy¬ 
sis and Mapping Unit has worked dili¬ 
gently to reorganize, expand and main¬ 
tain the Tampa Police Department web 
page. The Tampa Police Department 
Intranet site was launched in late 2002. 
This site is for internal city use and 
links to other agencies and sites, 
weekly and monthly crime analysis re¬ 
ports, department forms and training 
videos. 

The Technology Unit coordinates 
support of all computer systems and 
technology platforms within the Tampa 
Police Department. The unit facilitates 
departmental access to local area net¬ 
work systems consistent with security 
guidelines and provides user support; 
arranges for maintenance to system 
hardware, software and all applica¬ 
tions; and provides analysis of depart¬ 
mental applications and 
assists in all system 
conversions and up¬ 
grades. 


junction with public service measure¬ 
ment, a public service survey was 
mailed twice during the year to com¬ 
plainants of reported offenses and ana¬ 
lyzed the results of the surveys. The 
surveys measured the public percep¬ 
tion of police service. 


During 2002, The Tech¬ 
nology Unit further ad¬ 
vanced the Mobile Re¬ 
port Entry initiative by 
facilitating the training of 
the remainder of the 
mobile fleet and adding 
the functionality to re¬ 
trieve mugshots from 
the field. 
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Deputy Chief Earl Peg ram 


The Office of the Deputy Chief of 
Patrol, commanded by Deputy Chief 
Earl Pegram, provides management 
and administrative guidance to the 
Patrol Divisions. 

The Patrol Divisions are the most 
highly visible components and usually 
the first contact that citizens have with 
law enforcement. The patrol force 
consists of 54 uniformed squads, 
which patrol their assigned areas of 
responsibility, responding to calls for 
service and performing self-initiated 
activities in support of the divisions’ 
mission. 


was expanded to eight squads, add¬ 
ing two squads per districts. 

As of December 31, 2002, the author¬ 
ized sworn strength of District I and II 
was 608 and the actual strength was 
597. 

The Field Training and Evaluation 
Program provides on-the-job basic 
training to probationary officers and 
provides a solid foundation for a law 
enforcement career with the Tampa 
Police Department. The evaluation of 
each participant is based on observed 
performance and testing. 

The goal for 2002 was to provide field 
training to all newly hired sworn per¬ 
sonnel including: full-time law en¬ 
forcement officers; Reserve I and Re¬ 
serve II officers to meet the minimally 
acceptable standards of performance 
as set forth by departmental guide¬ 
lines in the respective training pro¬ 
grams. 

The District Latent Investigation 
Squad (DLIS) assigned to District I 
and II were assigned a total of 6,397 
cases with 5,018 being successfully 
cleared. This represents a 78% 
clearance rate. A total of 
$1,349,538.97 in stolen property was 
recovered. 


The Downtown Business/Ybor City 
Assignments addresses all matters 
unique to the Downtown Business 
District and the Ybor City area. The 
downtown population is primarily tran¬ 
sient and revolves around the busi¬ 
nesses and retail interests. The de¬ 
ployment of officers is adjusted to 
deal with the changes in population 
and activity. Officers provide security 
at weekly City Council meetings, at¬ 
tend meetings of the Franklin Street 
Council, the Merchants Association 
Downtown Council, and the Down¬ 
town Partnership. All squads per¬ 
formed regular patrol functions as 
well as worked with merchants in this 
entertainment area. 

The Ybor Historic District represents 
a constituency of Tampa. The area’s 
rich cultural history possesses related 
attractions such as historical sights, 
arts, and antiques. Area officers pro¬ 
vided patrol, utilizing a walking beat 
assignment, bike patrol and directed 
patrol methods. 

Firehouse Squads provides a safe, 
healthy community to residents and 
visitors. The officers assigned to 
these squads are available to area 
residents, businesses and community 
groups within the assigned fire station 
zone. Firehouse/COP officers handle 
an array of assignments. The most 


The configuration of the Patrol Divi¬ 
sions divides the city of Tampa into 
two divisions, which are staffed with 
consideration for natural geographic 
boundaries, demographics, and 
workload distribution. Each of the 
districts is sub-divided into “areas” 
which are further divided into 
“beats” or “zones.” Patrol district 
personnel, including managers, are 
assigned by district, shift, cycle, 
zone and area. 

In July 2002, the Firehouse Unit 
was reassigned to the Patrol Dis¬ 
tricts. In November 2002, the Field 
Training and Evaluation Program 



District Officers attending roll call briefing 
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District Latent Investigation Squad Detectives 

unconventional 


important assignment is to design and 
effect, through a community partner¬ 
ship, long-term solutions to neighbor¬ 
hood problems and concerns by facili¬ 
tating communication and cooperation 
between the community and all service 
providers that can impact a positive 
solution to a problem. 

In 2002, the Firehouse squads at¬ 
tended over 200 meetings and devel¬ 
oped over 200 neighborhood projects. 

Special Incidents Management Unit 

is a hybrid of special event and emer¬ 
gency planning. Their mission is to 
use special events to manage person¬ 
nel and resources through the Incident 
Command System, which will prepare 
the Tampa Police Department for de¬ 
ployment in a man-made or natural dis¬ 
aster. This is accomplished specifi¬ 
cally, by the unit acting as the 
“planning section” for special events. 


The Unit is focused 
on training the mem¬ 
bers of our agency in 
the use of Incident 
Command in order to 
provide the best pos¬ 
sible service to our 
community in the 
event of any contin¬ 
gency. 

Specialty Teams 

maintained a consid¬ 
erable workload in 
both conventional and 
activities throughout 


the year. This was primarily due to the 
aftermath of September 11 th , continu¬ 
ing in areas of calls for service and the 
increasing levels of domestic prepared- 


The Tactical Medical Response 
Team is a component of the Tampa 
Fire Rescue and the TFR support the 
Tactical Response Team and EOD 
(Explosive Ordinance Team) primarily 
during deployments. The year 2002 
solidified this necessity when two 
TMRT medics were instrumental in the 
medical rescue of two TPD uniformed 
officers whom where shot in the line of 
duty during a proactive TRT/TMRT de¬ 
ployment, supporting the inaugural 
mission of a community enforcement/ 
awareness initiative in the Sulphur 
Springs area. 

The Hostage Negotiation Team has 

the responsibility of responding to any 
situation that requires specialized ne¬ 
gotiation skills. The team has been in 



Hostage Negotiation Team 


After evaluating the aftermath of Sep¬ 
tember 11 th and the changes within law 
enforcement strategies at the national, 
state and local levels, the Chief of Po¬ 
lice implemented the Special Incident 
Management Unit in November 2002. 


ness and homeland security. The Spe¬ 
cialty Team is comprised of the Tacti¬ 
cal Response Team, the Tactical Medi¬ 
cal Response Team, the Hostage Ne¬ 
gotiation Team and the Explosive Ordi¬ 
nance Team. 


training and outfitting new members. 
They were relatively unaffected by 
homeland security deployments; how¬ 
ever, they were tasked with some inte¬ 
grated assignments with TRT and 
EOD. 



Tactical Response Team Members 


The Tactical Response 
Team has the responsi¬ 
bility of responding to 
any situation that re¬ 
quires specialized 
weapons and tactics. 
Dignitary assignments 
and homeland security 
were the basis for TRT 
deployment through the 
year. 


The Explosive Ordinance Team 

saved the City of Tampa a vast amount 
of response dollars due to mitigating 
“powder” calls from TFR HazMat re¬ 
sponses. They did the same mitigation 
at Tampa International Airport when 
their on-line baggage screening sys¬ 
tem was installed in December 2000. 
By having a proactive deployment 
plan, they diffused a tremendous 
amount of “hits” for the new technology 
and saved thousands of hours and dol¬ 
lars in unnecessary evacuations and 
responses during the holiday travel 
season. 
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Deputy Chief of Investigations 
and Special Operations 



Deputy Chief Scott Cunningham 


The Office of the Deputy Chief of 
Criminal Investigations and Special 
Operations Division commanded by 
Deputy Chief S. A. Cunningham, pro¬ 
vides management and guidance to 
the Criminal Investigations Division 
and the Special Operations Division. 
The Criminal Investigations Division 
has the responsibility for the initial 
and continuing investigation of all nar¬ 
cotic offenses, as well as the latent 
investigation of certain crimes occur¬ 
ring within the city of Tampa. To ef¬ 
fectively accomplish this mission, the 
division is assigned to two bureaus: 
the Major Crimes Bureau and Narcot¬ 
ics Bureau. The Special Operations 
Division augments the patrol squads, 
as well as provides support and ser¬ 
vices to other divisions of the police 
department, City of Tampa, and the 
community. The division is comprised 
of the QUAD Bureau and the Opera¬ 
tions Bureau. 

The Q.U.A.D. Bureau has continued 
to aggressively work towards the re¬ 
duction of open street drug dealing 
within the city of Tampa. The bu¬ 
reau’s mission includes the investiga¬ 
tion of all street level narcotics related 
offenses; the investigation of street 
level narcotics violations with the as¬ 
sistance of the residents of the af¬ 


fected community; the gathering and 
dissemination of pertinent street level 
narcotic intelligence to other divisions 
within the department; and the direct 
access for citizens to Q.U.A.D. offi¬ 
cers assigned to their community. 

The Q.U.A.D. Bureau conducted nu¬ 
merous initiatives to remove the visi¬ 
ble street dealers from our neighbor¬ 
hoods and improve the quality of life 
for our residents. The Q.U.A.D. Bu¬ 
reau executed 119 search warrants 
and 16 reverse sting operations. 
They worked jointly with other depart¬ 
ment units and outside agencies and 
conducted major operations through¬ 
out the City. Additionally, the officers 
attended numerous Police/ 
Community functions, Neighborhood 
Association meetings and maintained 
direct contract with community lead¬ 
ers and residents. 

For the year 2002, the Q.U.A.D. Bu¬ 
reau seized narcotics with an esti¬ 
mated street value of $1,342,047.50. 
A total of 797 complaints were re¬ 
ceived regarding drug dealing and 



QUAD Narcotics Detection K-9 


2,558 arrests were made on 5,849 
charges. 

Special Operations Bureau 

The School Resource Officer Unit 

works cooperatively with the Hillsbor¬ 
ough County School System in bridg¬ 
ing the gap between police and the 
students of Hillsborough County. 
This is accomplished by proactively 
teaching the students crime preven¬ 
tion measures with positive behavior 
modification. 

School Resource Officers conduct 
classroom presentations on crime 
prevention and the criminal justice 
system, conduct conferences, and 
initiate criminal reports and investiga¬ 
tions. 

The Aviation Squad provides heli¬ 
copter and fixed wing support for the 
Tampa Police Department. Fixed 
wing and helicopter services are pro¬ 
vided to the Criminal Investigations 
Division for surveillance operations 
and aerial support during arrest sce¬ 
narios. Aviation services are also 
available to other city departments 
based on availability. 

The gyro stabilized camera system 
continues to be utilized on the heli¬ 
copters and the Cessna fixed wing 
aircraft. The system provides broad¬ 
cast quality, night vision, and infrared 
video with recording capabilities. The 
system is utilized to make digital 
videotape recordings that are made 
available to the officers for use as evi¬ 
dence. All of this technology is now 
downlinked and connected to the city 
network. The video is viewable from 
any police department building. This 
technology increases officer safety, 
provides supervisors with real time 
video of high-risk situations and pro¬ 
vides officers and prosecutors with 
broadcast quality video for courtroom 
testimony. 
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During 2002, the Aviation Squad pro¬ 
vided 3,099 flight hours and answered 
9,159 calls for service. As a result of 
Aviation Squad activities, 448 arrests 
were made. 

The Marine Unit/Dive Team handles 
requests for service requiring expertise 
in underwater activities and boating 
incidents; responds to emergency re¬ 
quests for victims of water mishaps; 
recovers underwater evidence and 
property; and responds to requests 
from other agencies for assistance re¬ 
lated to underwater activity and boating 
incidents. 

Due to the terrorist incident on Sep¬ 
tember 11 th , the duties of the Marine 
Unit/Dive Team have included the se¬ 
curity of the Port of Tampa. 

Throughout 2002, the Marine Unit re¬ 
sponded to 411 calls for service, of 
which 7 calls were to investigate boat¬ 
ing accidents and 46 calls involved 
search and rescue operations. During 
these search and rescue operations, 
the Unit was credited with the rescue 
of 29 persons. The Marine officers 
conducted 947 marine safety inspec¬ 
tions. 

The Dive Team portion of the Unit re¬ 
sponded to 127 assignments during 
2002. These assignments included 17 
community events, 37 rescue opera¬ 
tions that resulted in the rescue of 29 
persons, and 63 recovery operations 
that resulted in the recovery of 9 de¬ 
ceased victims, 27 vehicles and 6 ves¬ 
sels. In addition, the Team recovered 
property with an estimated value of 
$1,068,510. 

The Marine Unit and Dive Team is 
now called upon to search and secure 
the docks in the Tampa Port for the 
United States Navy whenever one of 


their ships visits Tampa. 

During 2002, the Unit acquired a 26- 
foot Boston Whaler. This patrol vessel 
is fully equipped with electronics and a 
cut through dive platform. Also the 
Unit acquired a 32-foot Donzi that 
serves as a marine electronics and a 
state of the art camera system. Both 
of these vessels have been utilized in 
numerous operations with other agen¬ 
cies and the Tampa Fire Department. 

The Ybor City/SAC Squad consists of 
two uniformed squads, which operate 
both in uniform and plain clothes de¬ 
pending on the assignment. The 
squads patrol the entertainment district 
of Ybor City, respond to calls for ser¬ 
vice, and perform self-initiated activi¬ 
ties. The Ybor/SAC Squads operate in 
plain clothes and utilize covert tactics 
to address Quality of Life issues 
throughout the City of Tampa. 

The Ybor/SAC Squads are designated 
as patrol squads with the entertain¬ 
ment district of Ybor City as the pri¬ 
mary first responders to calls for ser¬ 
vice during the evening hours on 
Thursday, Friday, and Saturday nights. 
One squad per cycle for a total of two 
squads covers Ybor City. The squads 
work evening shift hours assuring am¬ 
ple police coverage during peak hours. 


The Ybor City entertainment district 
represents a diverse constituency of 
Tampa. The area is rich in cultural his¬ 
tory and has numerous related attrac¬ 
tions. Police deployment is addressed 
by the use of foot patrol and directed 
patrol methods. Officers may utilize 
special purpose vehicles and bicycles. 
In addition, patrol cars are used to ad¬ 
dress specific community concerns 
and inhibit criminal intent. For the year 
2002, these officers performed various 
crime prevention activities within the 
Ybor City area, maintaining an excel¬ 
lent rapport with residents, merchants, 
and visitors. 

On the non-Ybor City nights, the 
Squad functions primarily in plain 
clothes as a Street Anti-Crime Squad. 
They concentrate heavily on citizen 
complaints associated with prostitution 
offenses, robberies, auto thefts, and 
other various quality of life offenses. 
The Ybor/SAC Squads also are pri¬ 
mary responders for any civil unrest 
crowd control situation. These squads 
receive extensive training and are well 
equipped to handle any potential vola¬ 
tile incident. 

During 2002, a total of fourteen city 
sponsored special event permits were 
issued for the Ybor City area. Each of 
these events required twenty on-duty 
Ybor/SAC Squad officers to provide 
traffic and crowd control. 

As of December 31, 2002, the author¬ 
ized strength of Ybor/SAC Squads was 
51. 

The K-9 Unit’s primary mission is to 
augment the Patrol Divisions by utiliz¬ 
ing our canines’ unique capabilities to 
search for and/or apprehend criminal 
suspects, as well as to search for miss¬ 
ing/lost persons inside buildings and 
outdoor areas. This allows such 



15 





















Tampa Mayor Dick A. Greco, Chief of Police Bennie R. Holder, Bill Currie, Mounted Patrol Corporal Mike Morrow 
and Captain Hugh Miller at the groundbreaking ceremony for the Tampa Police K-9 and Equestrian training center. 


searches to be conducted more effi¬ 
ciently and with greater safety than us¬ 
ing manpower alone. Additionally, the 
K-9 Unit is utilized to assist in the ser¬ 
vice of search/arrest warrants as well 
as to provide perimeter security during 
tactical situations. 

The K-9 Unit has specially-trained 
teams that can search for various ex¬ 
plosives and narcotics. Since the Sep¬ 
tember 11 th attack, the Unit has experi¬ 
enced a large number of requests to 
conduct searches for explosives at 
large events and functions involving 
dignitaries. 


about our canines’ capabilities and po¬ 
lice operations in general. 

The K-9 Unit is available twenty-fours 
per day, seven days per week by virtue 
of call-outs. Since the vast majority of 
calls for K-9 service occur at night, all 
teams work either a late afternoon or 
midnight shift as their regularly sched¬ 
uled tour of duty. 

At the end of 2002, the Unit’s author¬ 
ized strength was ten sworn persons 
and thirteen canines. All members of 
the Unit are assigned a canine trained 
for patrol duty. 


The K-9 teams conduct public demon¬ 
strations for organizations such as 
schools and civic groups. These dem¬ 
onstrations serve to educate the public 



Separate from the actual K-9 Unit, the 
Q.U.A.D. Squad has three narcotics- 
detection K-9 teams. 

The Mounted Patrol Unit augments 
the patrol divisions, as well as provides 
support to other divisions of the police 
department on specialized investiga¬ 
tions, or assignments. The Patrol Unit 
also conducts numerous public educa¬ 
tion programs for school age children 
and is often utilized during large spe¬ 
cial events in and around the city. 

There are five Mounted Patrol teams 
attached to the K-9 Squad. The 
Mounted Patrol was deployed for every 
major event within the city of Tampa. 

The DUI Squad’s mission is to reduce 
the frequency of alcohol related traffic 
fatalities within the city of Tampa, 
through aggressive enforcement of the 
DUI laws. The DUI Squad concen¬ 


trates in areas where alcohol related 
traffic crashes are occurring and re¬ 
lieves any patrol officer who encoun¬ 
ters any drivers suspected of DUI. 

In 2002, The Tampa Police Depart¬ 
ment received a grant through the Flor¬ 
ida Department of Transportation that 
provided the necessary funding to add 
six officers to bring their strength to fif¬ 
teen. The grant also provided funding 
for the purchase of six police vehicles, 
six in-car video systems, and six radar 
units. With this additional manpower, 
the D.U.I. Squad issued 2,328 traffic 
citations. 

Members of the D.U.I. Squad con¬ 
ducted numerous speaking engage¬ 
ments through the year on the dangers 
associated with drinking and driving. A 
majority of the speaking engagements 
were geared towards students attend¬ 
ing Driver’s Education courses. 

The Traffic Unit’s mission is to edu¬ 
cate the public in safe driving and to 
decrease traffic crashes, property dam¬ 
age, injury and death on the public 
roadways. During 2002, the Unit is¬ 
sued 19,755 traffic citations. 

The Traffic Squad instituted two new 
enforcement operations within the city 
of Tampa, Operation R.A.D.I.C.A.L. 
(Rush-hour Aggressive Driving Inter¬ 
diction Covering At-Large) and the 
Downtown Pedestrian Enforcement 
campaign. 


SPEED 

LIMIT 



Operation R.A.D.I.C.A.L. targeted ma¬ 
jor roadways within the city limits at dif¬ 
ferent times during the day, in an effort 
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to identify aggressive driving and to 
take appropriate enforcement action. 
The operation was conducted nineteen 
times during 2002. The Downtown Pe¬ 
destrian Enforcement campaign was 
instituted to monitor vehicular and pe¬ 
destrian traffic in the downtown area, in 
an effort to educate and enforce the 
traffic laws relevant to pedestrian 
crossings. The Squad also partici¬ 
pated in numerous operations involving 
seat belt enforcement and red light 
running. 

Criminal Investigations Division 

The Major Crimes Bureau comple¬ 
ments the law enforcement efforts of 
the Patrol Districts and is charged with 
the responsibility to investigate crimes 
or incidents against persons that have 
been referred for latent investigations. 
The Bureau is comprised of four 
squads: Homicide/Assaults; Auto 
Theft/Hit and Run; Family Violence/ 
Sex Crimes; and Robbery/Checks. 


checks/forgery; credit card fraud 
and computer fraud; and internet 
computer crimes. 

During 2002, a total of 11,639 cases 
were referred to the Major Crimes 
Bureau for latent investigation. Of 
these cases, 9,241 were satisfacto¬ 
rily cleared, resulting in an annual 
bureau clearance rate of 79%. 



The Narcotics Bureau is responsi¬ 
ble for the enforcement of all state 
statutes and city ordinances pertain¬ 
ing to narcotics and dangerous 
drugs; the latent investigation of all 
referred vice offenses from other 
divisions; the investigation of organ¬ 
ized crime groups and criminal en¬ 
terprises engaged in narcotics traf¬ 
ficking; and the gathering and dis¬ 
semination of pertinent narcotic in¬ 
telligence to other divisions within 
the department, as well as other law 
enforcement entities. United States Customs Service. The 

task forces have been very effective 
During 2002, the Narcotics Bureau and have helped to maintain a close 
seized or was involved in the seizure of working relationship within these agen- 
narcotics with an estimated street cies. As a result of these task forces, 
value of $31,483,047 and dismantled the Tampa Police Department was the 
several organizations within and out- recipient of approximately $265,500.08 
side of the Tampa Bay area. from asset sharing agreements. 



The types of crimes investigated in¬ 
clude, but are not limited to: homicide 
(criminal and justifiable); arson result¬ 
ing in death or serious injury; natural 
deaths; accidental deaths; suicide; fel¬ 
ony assaults; auto theft; traffic crash 
fatalities; hit and run traffic crashes; 
domestic violence; sexual battery; child 
abuse; elderly abuse; kidnapping; 
stalking; missing persons; runaway ju¬ 
veniles; interference with child custody; 
robbery; home invasion; car-jacking; 


The Narcotics Bureau continued to 
participate in the modified task force 
concept, working with various agencies 
on investigations of mutual interest. 
Four detectives were assigned to two 
federal task forces, D.E.A., and the 


The Tampa Police Department re¬ 
mains a very active participant in the 
Central Florida High Intensity Drug 
Trafficking Area (HIDTA) program. The 
Central Florida HIDTA is comprised of 
the Tampa Police Department’s Nar¬ 
cotics Bureau, DEA and the Pinellas 
County Sheriff’s Office. Central Florida 
HIDTA, the Tampa Colombian/South 
American Drug Trafficking Organiza¬ 
tions Initiative has been responsible for 
the dismantling of seven (7) drug traf¬ 
ficking organizations that were collec¬ 
tively responsible for the distribution of 
over 700 lbs. of cocaine and 50 lbs. of 
heroin. 


The interdiction group operates out of 
the Tampa International Airport, Port of 
Tampa, and parcel delivery continues 
to have an impact on drug trafficking in 
the Tampa area. The group’s most 
concentrated efforts have been placed 
on parcel delivery and ground trans¬ 
portation because of the September 
11 th attack. Airport security has in¬ 
creased and limited the trafficking of 
drugs through airports. 
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Deputy Chief of Administration 




Deputy Chief John Bushell 

The Office of the Deputy Chief of 
Administration, commanded by 
Deputy Chief John J. Bushell, pro¬ 
vides management and administrative 
guidance to the Administrative Divi¬ 
sion. 

The Administration Division, man¬ 
aged by Major Carl Davis, is com¬ 
prised of Community Relations, Per¬ 
sonnel, Training, Communications, 
and Support Services. 

The Community Relations Bu¬ 
reau’s primary responsibility is the 
development and implementation of 
an effective community relations pro¬ 
gram, the prevention of crime through 
public awareness and the combating 
of crime on a pre-delinquent basis by 
developing a better understanding of 


police by students, parents, and edu¬ 
cators. 

The Community Relations Bureau un¬ 
derwent reorganization in 2002. The 
Bureau now consists of two squads, 
Crime Prevention and the Police Ath¬ 
letic League. Each of these squads 
are broken down into several smaller 
units which have varied and unique 
functions within the bureau. 

The Children’s Program Unit has 

the primary responsibility to present 
children and young adult safety pro¬ 
grams to the community. The pro¬ 
grams are geared to establish rapport 
while enhancing the concept and 
knowledge of safety and crime pre¬ 
vention with all members of the com¬ 
munity. 

The total number of programs and 
special events for the Children’s Pro¬ 
grams Unit was 3,747. 

More Health Gun Safety Program is 

a joint effort of the Tampa Police De¬ 
partment working with More Health to 
provide third grade students a Fire¬ 
arm Safety Program that demon¬ 
strates the importance of firearm 
safety. This was the first year that the 
Children’s Program Unit conducted 
this program. 

A total of 63 programs for the More 
Health Program were offered the stu¬ 
dents. 

The Tampa Police Explorer Post 
#275 is a career oriented program 



. . . ctAon&cttty ta cvttz&e a, cCc^enettce- 


aimed at male and female youths be¬ 
tween the ages of 14 and 20. The 
explorers are educated in police in¬ 
vestigations and procedures, which 
are then utilized in numerous areas. 
For example, police ridealongs, allow 
qualified explorers to ride in a patrol 
unit with an officer. Explorers also 
volunteer in the Office of the Chief of 
Police, Criminal Investigations Divi¬ 
sion, and the Property Room. 

As of June 2002, the Explorers were 
temporarily assigned to the Training 
Unit. The total number of hours do¬ 
nated by the Explorers was 1,521.25. 



The Crime Prevention Through En¬ 
vironmental Design (CPTED) Unit is 

a tool for identifying, preventing, and 
assisting in solving crime-related 
problems. CPTED is a process, a 
way of thinking about crime and how 
to deter it. It brings together police 
officers, residents, local planners, ar¬ 
chitects, and city personnel to exam¬ 
ine how an area’s physical features 
influence crime. Physical features 
can then be designed or modified to 
reduce the vulnerability of crime. 

The total number of programs and 
special events for the CPTED Unit for 
May-December was 324 programs. 
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The Special Programs Unit (SPU) 

provides unique services for a variety 
of needs of both the community and 
the department. This unit is responsi¬ 
ble for Special Events Planning and 
Coordination, Westshore Business Alli¬ 
ance Partnership, Community Work¬ 
shops, the Neighborhood Watch Pro¬ 
gram, the Outreach Programs, Liai¬ 
sons of Elderly Affairs, Tampa Down¬ 
town Partnership and Drug Court. In 
addition, the S.P.U. coordinates and 
maintains other programs and initia¬ 
tives that enhance the department’s 
ability to meet its goals and objectives 
in support of the community policing 
philosophy. 

The total number of programs and spe¬ 
cial events for the Unit was 4,501. 

The Police Athletic League has the 

primary responsibility for improving re¬ 
lations between the youth of the com¬ 
munity and law enforcement officers 
and the prevention of juvenile delin¬ 
quency. 

The Police Athletic League conducted 
601 programs directed toward the 
youth attending the two Police Athletic 
League sites. 

The C.H.O.I.C.E. Program is an inter¬ 
vention program, which offers an alter¬ 
native to out of school suspension. 
During 2002, a total of 726 students 
attended the program and 575 gradu¬ 
ated from the program. 

The Law Enforcement Aftercare Pro¬ 
gram (L.E.A.P.) is responsible for 
properly supervising male juveniles 
whom have graduated from the Mana¬ 
tee County Boot Camp. Police officers 
supervise the juveniles on a daily basis 
to insure they are working towards at¬ 
taining a high school diploma; securing 
and keeping a job; honoring a curfew; 
not violating any rules or regulations; 
and participating in productive extra¬ 
curricular activities. During 2002, a to¬ 
tal of 424 youth were sent to the pro¬ 


gram and 201 youth were returned to 
the juvenile justice system or dis¬ 
missed from the program for violations 
of the law. 

The T.R.I.P. Center Program is re¬ 
sponsible for truant juveniles appre¬ 
hended in the city of Tampa. The pro¬ 
gram processed 904 youth through the 
system in 2002. 

The Communications Section is a 

Primary Public Safety Answering Point 
(PSAP) for the Hillsborough County 
E911 system. It has responsibility for 
receiving all 9-1-1 calls from citizens 
who call from inside the city limits of 
Tampa. When a call is received for fire 
or rescue service, the 9-1-1 calltaker 
promptly transfers the caller to the 
Tampa Fire Department Communica¬ 
tions Division via the 9-1-1 system. 
When the caller requests police ser¬ 
vice, pertinent details are quickly ob¬ 
tained and entered into the Computer 
Aided Dispatch (CAD) system. The 
requests for police service are then 
properly prioritized and dispatched to 
the appropriate unit, based on avail¬ 
ability. 


The integration of the Mobile Dispatch 
System (MDS), with CAD allows the 
Communications Section to communi¬ 
cate with police officers who are as¬ 
signed MDS equipped vehicles via a 
messaging facility. It further allows the 
Communications Section to dispatch 
calls without voice transmission. Street 
officers in MDS equipped vehicles are 
able to run wants/warrants checks and 
other basic latent investigations from 
the patrol car. Through the use of 
these technologies, information is ob¬ 
tained quickly and officers are dis¬ 
patched in an expedient manner. 

The Delayed Crimes Investigations 
Unit includes that unit, the False Alarm 
Reduction Unit, the Building Mainte¬ 
nance and Telecommunications Unit, 
and the Civilian Volunteers Assisting 
Police. 

The Delayed Crimes Investigations 
Unit’s mission is to provide cost- 
effective police service by conducting 
investigations and originating reports, 
via the telephone or in person, where 
no crime scene investigation and/or no 
arrest authority is needed. 

During the year 2002, the Delayed 
Crimes Investigations Unit originated 
or supplemented 15,739 reports. The 
unit received 34,113 telephone calls, 
and answered approximately 22,536. 

The False Alarm Reduction Unit’s 

mission is to reduce the number of 
false alarms responded to by officers 



Police Communications Workstation 


19 










The Property Unit oversees all inven¬ 
tory procedures for property owned by 
or in the custody of the Tampa Police 
Department. Specifically, this section 
performs various tasks related to 
seized property, impounded vehicles, 
public auctions, and office supplies and 
forms utilized by the department. 


Additional functions that are performed 
by the Property Unit include tasks re¬ 
lated to the inventory, storage, and is¬ 
suance of supplies and forms utilized 
by the department. 


During 2002, the Unit received 8,168 
in-house work orders. 

The Identification Section’s Crime 
Scene Unit is responsible for technical 
expertise at crimes through the use of 
photography, collection and preserva¬ 
tion of evidence, identification of evi¬ 
dentiary items, processing evidence for 
latent fingerprints and laser analysis, 
and provides courtroom testimony. 
Courtesy fingerprinting is also pro¬ 
vided. 

The Latent Fingerprint Unit performs 
latent fingerprint comparisons. Quality 
latent fingerprints are entered in the 
Automated Fingerprint Identification 
System (AFIS). The Latent Fingerprint 
Unit prepares fingerprint evidence for 
criminal court proceedings and gives 
sworn testimony on the latent finger¬ 
print comparisons. 


of the Tampa Police Department and 
the amount of time spent away from 
patrol by officers. The unit’s mission 
includes the tracking of accounts, bill¬ 
ing, and bookkeeping of those respon¬ 
sible for false alarms. This unit billed 
$843,200 for officers responding to 
false alarms, including both present 
and past due billing. 

The Civilian Volunteers Assisting 
Police (CVAP) have been very useful 
and helpful to the Delayed Crimes In¬ 
vestigations Unit and the police depart¬ 
ment as a whole. The civilian volun¬ 
teers donated 7,253.75 hours to vari¬ 
ous units and adjuncts of the police de¬ 
partment during calendar year 2002. 

The CVAP also act as the hosts for 
several functions conducted during the 
year by the Police Department. They 
provide funding for refreshments for 
police academy graduation receptions, 
other receptions and for awards and 
plaques bestowed by the Tampa Po¬ 
lice Department. 

The Building Maintenance Unit is re¬ 
sponsible for daily operations that con¬ 
sist of building maintenance, telecom¬ 
munications, overseeing custodial ser¬ 
vice and coordination of major con¬ 
struction projects. 

The maintenance function involves 
general building maintenance and rou¬ 
tine repairs. Major repairs and projects 
are coordinated through this unit with 
City Building Maintenance. 


The telecommunications func¬ 
tion involves operation of the 
PX phone switch, which con¬ 
trols phone services for head¬ 
quarters and the D-l and D-ll 
buildings and the New Com¬ 
munications Center. This in¬ 
cludes the installation of new 
phone lines and phone fea¬ 
ture changes. 


The Photo Lab is responsible for proc¬ 
essing and printing photographs. A 
negative photograph files is also main¬ 
tained. 


During 2002, the Crime Scene Unit re¬ 
sponded to 2,640 crime scenes. Crime 
scene technicians collected, proc¬ 
essed, and recorded items of eviden¬ 
tiary value that aided in the apprehen¬ 
sion and prosecution of criminal of¬ 
fenders. A total of 17,581 adult book¬ 
ing reports and 3,066 juvenile booking 
reports were receive and processed. 


The Latent Fingerprint Unit manually 
compared 4,485 latent fingerprints. A 
total of 535 positive identifications were 
made. Also, 2,012 latent fingerprints 
were entered into AFIS. 


The Data Entry Area is responsible for 
processing Booking Reports from the 
Hillsborough County Sheriff’s Office 
Booking Facility. Requests for criminal 
arrest information, court ordered seals/ 
expunctions, and applicant information 
is also performed. 


The custodial function is con¬ 
ducted by outside cleaning 
contractors and overseen by 
this unit. 


Police Sketch Artist 
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The Records/Analytical Section 

serves as the central repository for all 
police reports originated by the Tampa 
Police Department. In addition, statisti¬ 
cal information related to crime is com¬ 
piled and sent biannually to the Florida 
Department of Law Enforcement for 
Uniform Crime Reporting. All informa¬ 
tion of record is released according to 
Florida State Statute and public re¬ 
quests for information and research is 
provided according to state and local 
guidelines. 

During 2002, a total of 91,197 criminal 
offense reports, 14,791 traffic crash 
reports, and 44,421 paper supplemen¬ 
tal reports were processed by the Re¬ 
cords Section. 

The Pickup Desk receives and proc¬ 
esses requests from sworn personnel 
on criminal histories and wanted per¬ 
sons. The Arraignment Schedule and 
the Hotsheet are currently updated 
daily. 

The Validation Unit audits data that 
has been entered by the Tampa Police 
Department into national and state law 
enforcement computer networks. The 
unit corrects any errors detected, up¬ 
dates information when necessary, and 
then completes documentation to re¬ 


cord the actions 
taken. The total 
number of entries 
validated in 2002 
was 16,618. 


The Personnel 
Unit is responsible 
for conducting re¬ 
cruitment and em¬ 
ployment process¬ 
ing for all sworn 
and non-sworn per¬ 
sonnel in the 
Tampa Police De¬ 
partment. The Unit 
maintains person¬ 
nel files for all em¬ 
ployees and issues 
and controls identification cards and 
police credentials. The Unit is respon¬ 
sible for coordinating the college intern 
program with regional colleges and 
universities; administrative and criminal 
polygraph examinations; and manages dures adopted by the Chief of Police, 
the coordination and processing of per- To fulfill this responsibility, the unit 
formance evaluations. Additionally, the makes recommendations for the devel- 
Unit processes applications for the Po- opment of in-service training programs, 
lice Reserve Force and conducts back- and serves as liaison with CJS&TC 
ground investigations for scholarships certified training centers to provide em- 
and Police Corps applicants. ployees the opportunity to participate in 

“advanced” and “specialized” training 
The Training Unit ensures that the programs, 
organizational components of the de- 



In 1999, Jhe department received accrec&talion from 
the Commission on Accreditation for Lew Enforcement 
Agencies for The fourth consecutive time Thus, 

! becomi ng the only law enforcement agency of its sizs 
in the nation to accomplish such a goal. Compliance 
with accreditation standards affirms shat the Tampa 
Police Department is recognized as representing the 
very best in current law enforcement 

Authorized Sworn (LEO) Personnel: 964 

Authorized Civilian Personnel 329 
Visit tit* officfai Tampa PoitLt n*pttrtttt*tti W*t> Sit* at: 

wvyw,tampaqov»nettoo>lse 


Personnel Bureau’s Recruitment Presentation distributed on CD-ROM 


partment, and each of its employees, 
adhere to professional standards as 
established by the Criminal Justice 
Standards & Training Commission 
(CJS&TC), and the policies and proce- 
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78 

Administrative Polygraphs 

431 

Job Fairs Attended 

32 

Recruitment Correspondence 

7,133 


TRAINING 

IN-HOUSE TRAINING 


Iln-Service Training Classes Offered 

263 

iNumber of Attendees 

142 

|200 hr. New officer Holdovers Conducted 

55 

[Reserve Holdovers Conducted 

49 



ADVANCED/SPECIALIZED (HCC) 

Advanced & Specialized Training Classes 

19 

Officer’s Attending 

488 

Out-of-Town Training (not HCC) 

Number of Classes 

327 

Approved 

637 

Disapproved 

175 


21 





















































































Community Relations Bureau 


SPECIAL PROGRAMS UNIT 

Year 

Programs / Special Events 

Citizens Contacted 1 

N> 

O 

O 

1,747 

357,990 

2002 

4,501 

138,222 


POLICE ATHLETIC LEAGUE UNIT STA TISTICS | 

Year 

Programs 

Citizens Contacted 

2001 

826 

3,220 

2002 

601 

3,559 


C.H.O.I.C.E. PROGRAM STATISTICS 

Year 

Students Attending 

Graduates 

Dismissals 1 

2001 

399 

320 

22 

2002 

726 

575 

17 


CHILDREN'S PROGRAMS UNIT STATISTICS | 

Year 

Programs 

Citizens Contacted 

2001 

3,747 

237,423 

2002 

1,999 

156,400 



L.E.A.P. 

PROGRAM 

Year 

Youth Participating 

Youth Returned/Dismissed 

2001 

280 

91 

2002 

424 

201 

























































































Statistics 



CRIMINAL INTELLIGENCE BUREAU 

CRIME ANALYSIS UNIT 


TPD STREET CHECKS/FIELDS INTERVIEWS 

4,448 

(Reviewed and Disseminated) 

OFFENSE REPORTS ANALYZED: 


Auto Theft 

4,372 

B&E Auto 

6,360 

Burglary 

5,773 

Homicide/Attempt Homicide 

16 

Robbery 

1,736 

Sex Crimes 

391 

TOTAL OFFENSES REVIEWED: 

18,648 

CRIMINAL INTELLIGENCE BULLETINS 

117 

SOCIAL SECURITY TRACES 

151 

AUTO TRACK SEARCHES 

131 

INMATE RELEASES 

112 

REQUEST FOR ASSISTANCE: 


TPD REQUESTS 

1,229 

OTHER AGENCY REQUESTS 

358 

TOTAL REQUESTS 

1,587 

TOTAL POSITIVE ASSISTS 

1,202 


23 















Aviation Unit 


Calls Answered By Year 


Hours Flown by Year 


W 

re 


O 


12000 

10000 

8000 

6000 

4000 

2000 

0 



Total Calls 


□ 2000 

7257 

■ 2001 

9914 

□ 2002 

9162 


□ 2000 
■ 2001 
□ 2002 


4000 


S£ 

3 

O 

I 


3000 

2000 

1000 


□ Fixed 
■ Helo 

□ Total 


u - 

2000 

2001 

2002 

□ Fixed 

62 

2226 

2288 

■ Helo 

141 

2926 

3067 

□ Total 

312 

2787 

3099 



























































































2002 Annual Crime Report 




TYPE OFFENSE 

2001 

2002 

# DIFF. 

% DIFF. 

MURDER 

34 

37 

3 

8.8% 

SEXUAL BATTERY 

281 

257 

-24 

-8.5% 

ROBBERY 

2359 

2334 

-25 

-1.1% 

AGGRAVATED ASSAULT 

3942 

3661 

-281 

-7.1% 

TOTAL VIOLENT 

6616 

6289 

-327 

-4.9% 

BURGLARY 

6096 

6283 

187 

3.1% 

LARCENY 

15586 

16088 

502 

3.2% 

VEHICLE THEFT 

6550 

6720 

170 

2.6% 

TOTAL NON-VIOLENT 

28232 

29091 

859 

3.0% 

TOTAL PART ONE CRIME 

34848 

35380 

532 

1.5% 



CRIME RATES 

Per 100,000 Population 

YEAR 

POPULATION 

RATE 

1995 

285,153 

14,417.52 

1996 

289,337 

14,816.98 

1997 

290,886 

12,638.63 

1998 

293,390 

12,256.72 

1999 

297,505 

10,761.50 

2000 

303,447 

11,094.50 

2001 

308,005 

11,314.10 

2002 

308,005 

11,486.83 


ARREST INFORMATION 

TYPE 

2001 

2002 

# CHANGE 

% CHANGE 

ADULT 

19,289 

23,913 

4,624 


24% 

JUVENILE 

3,061 

2,987 

-74 


-2% 

MALE 

17,582 

18,774 

1,192 


7% 

FEMALE 

4,768 

5,139 

371 


8% 

TOTAL 

22,350 

23,913 

1,563 


7% 


10 YEAR COMPARISON OF PART ONE CRIMES 


Year 

Murder 

Rape 

Robbery 

Agg Asslt 

Burglary 

Larceny 

Veh Theft 

Total 


37 

257 

2,334 

3,661 

6,283 

16,088 

6,720 

35,380 


2001 

34 

281 

2,359 

3,942 

6,096 

15,586 

6,550 

34,848 

2000 

38 

289 

2,183 

3,871 

6,177 

15,336 

5,772 

33,666 

1999 

31 

262 

2,321 

3,989 

6,024 

13,649 

5,740 

32,016 

1998 

40 

328 

2,464 

4,711 

5,720 

17,622 

5,075 

35,960 

1997 

35 

350 

2,539 

5,046 

6,605 

17,943 

4,228 

36,746 

1996 

41 

351 

2,671 

5,624 

7,373 

20,787 

6,024 

42,871 

1995 

47 

372 

2,626 

5,664 

6,622 

19,773 

5,982 

41,086 

1994 

62 

463 

3,378 

6,359 

8,734 

21,503 

11,011 

51,510 

1993 

43 

407 

2,965 

5,964 

8,987 

18,749 

8,242 

45,357 

1992 

49 

479 

2,999 

6,337 

10,005 

19,103 

7,151 

46,123 
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Part 1 Crime Comparison 
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Internal Affairs 



Internal Affairs Cases 



Disposition of Internal Affairs Cases 


Disposition 

Number 

■ 

Percentage 

Sustained 

34 

40% 

Unfounded/Exonerated 

21 

26% 

Unfounded/False 

1 

1% 

Unfounded/Not Involved 

0 

0% 

Unfounded/Unwarranted 

3 

3% 

Not Sustained 

12 

15% 

Policy Violation (Required by Policy) 

2 

2% 

No Violation (Required by Policy) 

11 

13% 

TOTAL 

83 

100% 


Random Drug Screening Program 


Year 

Tests 

■ 

Positive Results 

2002 

135 

0 

2001 

141 

0 

2000 

131 

0 
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Communications Statistics 



Description 

2002 

2001 

% Change 

Dispatched Requests for Police Service 

283,599 

393,669 

-27.96% 

Administrative Dispatches 

313,378 

219,839 

42.55% 

Total Dispatches 

596,977 

613,508 

-2.69% 

9-1-1 Calls for Service 

377,829 

407,689 

-7.32% 

223-1112 Calls 

59,560 

61,614 

-3.33% 

Non-Emergency Calls 

332,871 

330,258 

0.79% 

Total Phone Calls 

770,260 

799,561 

-3.66% 

9-1-1 Call Acceptance Stats 

1 

Overflow Calls 

1,172 

3,562 

-67.10% 

Cellular Calls 

138,657 

148,013 

-6.32% 

Wrecker Service Dispatched 

19,058 

18,213 

4.64% 

Reverse 9-1-1 Transactions 




Outbound Calling 

58 

15 

286.67% 
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Distribution of Sworn Personnel 


As of December 31, 2002 







Patrol 

Patrol 

Crim. 

Spec. 





Asst. 

Deputy 

Dist. 

Dist. 

Invest. 

Ops. 

Admin. 


Classifications 

Chief 

Chief 

Chief 

One 

Two 

Div. 

Div. 

Div. 

Total 

CHIEF OF POLICE 

1 








1 

ASSISTANT CHIEF OF POLICE 


1 







1 

DEPUTY CHIEF OF POLICE 



3 






3 

MAJOR 




1 

1 

1 

1 

1 

5 

CAPTAIN 

2 



2 

2 

2 

2 

4 

14 

LIEUTENANT 



1 

5 

5 


2 


13 

SERGEANT 

4 

1 


29 

25 

7 

11 

4 

81 

FLIGHT SUPERVISOR 







1 


1 

CORPORAL 

1 



28 

24 


13 

8 

74 

DETECTIVE 

17 

1 


11 

9 

76 



114 

FLIGHT OFFICER 







5 


5 

SCHOOL RESOURCE OFFICER 







26 


26 

OFFICER 

9 

3 

3 

249 

215 


136 

29 

644 

Total 

34 

6 

7 

325 

281 

86 

197 

46 

982 



29 






















Distribution of Non-Sworn Personnel 



Job Title 


As of December 31,2002 

Patrol Patrol Crim. Spec. 

Asst. Deputy District District Invest. Ops. Admin. 

Chief Chief Chief One Two Div. Div. Div. Total 


ACCOUNTANT! 1 

ACCOUNTANT II-SUPERVISORY 1 

ACCOUNTING CLERK II 2 

ACCOUNTING TECHNICIAN I 1 

ACCOUNTING TECHNICIAN II 1 

ACC RED I A TION COORDINA TOR 1 

ADMINISTRATIVE ASSISTANT II 
ARMORER 

ASST CITY ATTORNEY II 1 


ASST CRIME PREV PROG COORD 
ASST POLICE AIRCRAFT MECHANIC 
ASST PUB SAFETY INFO COOR 
AUXILIARY SERVICES SUPERVISOR 
BACKGROUND INVESTIGATION SUPV 
BACKGROUND INVESTIGATOR 
BUILDING MAINTENANCE SUPV I 
COMMUNICATIONS SUPERVISOR I 
COMMUNICATIONS SUPERVISOR II 
COMMUNICATIONS SUPERVISOR III 
COMMUNICATIONS TECHNICIAN I 
COMMUNICATIONS TECHNICIAN II 
COMMUNICATIONS TECHNICIAN III 
CRIME ANALYST I 2 

CRIME ANALYST II 1 

CRIME PREVENTION PRACTITIONER 
CRIME PREVENTION PROG COORD 
CRIME SCENE TECHNICIAN I 
CRIME SCENE TECHNICIAN II 
CRIME SCENE TECHNICIAN TRAINEE 
COMPUTER SPECIALIST 3 

EVIDENCE SERVICES ASST SUPV 
EVIDENCE SERVICES SUPERVISOR 
EVIDENCE SPECIALIST 
30 


1 

1 

2 

1 

1 

1 

1 1 

1 1 

1 

1 1 

2 2 

1 1 

1 1 

1 1 

1 1 

1 1 

6 6 

2 2 

1 1 

18 18 

54 54 

25 25 

2 
1 

7 7 

2 2 

6 6 

7 7 

2 2 

3 

1 1 

1 1 

2 3 


1 





Distribution of Non-Sworn Personnel 



As of December 31,2002 






Patrol 

Patrol 

Crim. 

Spec. 





Asst. 

Deputy District 

District 

Invest. 

Ops. 

Admin. 


Job Title 

Chief 

Chief 

Chief 

One 

Two 

Div. 

Div. 

Div. 

Total 

EVIDENCE TECHNICIAN 








17 

17 

EXECUTIVE AIDE 

1 








1 

IDENT SECTION SHIFT SUPERVISOR 








3 

3 

IDENTIFICATION SECTION SUPV 








1 

1 

INVESTIGATIVE ASSISTANT 




1 

1 

5 


1 

8 

LATENT FINGERPRINT SPECIALIST 








3 

3 

MAINTENANCE REPAIRER II 








1 

1 

OFFICE SUPPORT SPECIALIST 1 



1 





4 

5 

OFFICE SUPPORT SPECIALIST II 

2 

1 

2 

2 

1 

3 

1 

14 

26 

OFFICE SUPPORT SPECIALIST III 

1 

1 






2 

4 

OFFICE SUPPORT SPECIALIST IV 

4 

1 


1 

1 

1 

1 

1 

10 

PERSONNEL ASSISTANT 1 


3 







3 

PERSONNEL ASSISTANT II 


1 






1 

2 

PLANNING RESEARCH ANALYST 1 


1 







1 

PLANNING RESEARCH ANALYST II 


1 







1 

POL COMM SVC OFCR SUPERVISOR II 








1 

1 

POL COMM SERVICE OFFICER SUPV 








2 

2 

POLICE AIRCRAFT MECHANIC SUPV 







1 


1 

POLICE COMMUNITY SERVICE OFFICER 

1 

1 


4 

3 

1 

3 

16 

29 

POLICE DATA TERMINAL OPER 





1 



22 

23 

POLICE FISCAL MANAGER 


1 







1 

POLICE INFO SERVICES MANAGER 


1 







1 

POLICE PHOTO LAB TECHNICIAN 1 








2 

2 

POLICE PHOTO LAB TECHNICIAN II 








1 

1 

POLICE STAFF SUPPORT SUPERVISOR 


1 







1 

POLYGRAPH SPECIALIST 








2 

2 

PROPERTY CONTROL COORDINATOR 


1 







1 

PUBLIC SAFETY INFORMATION COORD 

1 








1 

RANGE MASTER 








1 

1 

SECURITY COORDINATOR 








1 

1 

SERVICES ATTENDANT II 








2 

2 

TRAINING SPECIALIST 








1 

1 

TOTAL 

14 

24 

4 

8 

7 

11 

8 

240 

316 
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2002 Awards 



Sergeant James W. Preston 


In January 2002, officers from throughout the Tampa 
Police Department came together as volunteers, hand- 
selected to serve in the Special Operations Division. 
They were assigned the responsibility of working one 
of the most demanding assignments in the department. 
The squads were formed and tasked with the newly 
designated Ybor Entertainment Zone on weekends and 
assigned Street Anti-Crime duties citywide. Tradition¬ 
ally, the Ybor City assignment was one not relished by 
many, which resulted in a large turnover rate for offi¬ 
cers and supervisors. 


Sergeant Preston, a 29-year veteran, volunteered to 
take on this demanding assignment. He set out with a 
personal goal to change the negative public perception 
of Ybor City as being unsafe and to promote the posi¬ 
tive Ybor experience for the citizens of Tampa. His pri¬ 
mary task was to mold 22 officers into a team that 
would work together to improve the image of Ybor City 
and make it safe for the citizens to use and enjoy. Sgt. 
Preston hand selected his entire squad from many offi¬ 
cers that wished work under his command. Through his 
leadership and guidance, the officers of Squad 77 ac¬ 
cepted the “Ybor Ambassadors” philosophy to welcome 


Sergeant James W. Preston 

OFFICER OF THE YEAR 

the public, combined with a zero-tolerance policy to¬ 
wards violators, with an emphasis on quality of life is¬ 
sues. 

Sgt. Preston was also tasked with turning his squad 
into a Street Anti-Crime Squad with citywide responsi¬ 
bilities when not working the Ybor City assignment. 
Sgt. Preston provided experience, maturity and initia¬ 
tive to these young officers working this aspect of 
“plainclothes” operations. Sgt. Preston’s responsibility 
was to combat issues such as street-level prostitution 
plaguing several neighborhoods, auto thefts, burglar¬ 
ies, and quality of life issues. During his first year as¬ 
signed to the Ybor/SAC Squad, Sgt. Preston motivated 
his squad into effecting 2,479 individual arrests be¬ 
tween Ybor City and Street Anti-Crime assignments. 
Even with all of these arrests and citizens contacts, 
there were no sustained complaints against any of Sgt. 
Preston’s squad members. The quality of arrests, pro¬ 
ductivity and professional behavior from the officers of 
Squad 77 are directly attributed to the supervision by 
Sgt. Preston and the respect given him by his subordi¬ 
nates. Sgt. Preston’s squad was also recognized with a 
“Unit Citation Award” for their exemplary performance 
during their first year together. 

Sgt. Preston has directed and inspired his officers to 
plan and conduct a number of “quality of life” commu¬ 
nity initiatives. These included: Prostitution in Drew 
Park, Juveniles on Home Detention, Ybor City Under¬ 
age Drinking and the Rat Pack; they have resulted in a 
significant number of arrests and awareness to viola¬ 
tors that quality of life issues will no longer be over¬ 
looked. This type of direction and leadership by Sgt. 
Preston has resulted in squad cohesiveness and pride 
amongst the officers. This result was easily measured 
when all 22 squad members requested to remain on 
the squad and not shift bid to another squad. 

Remarkably, even after 29 years of service with the 
Tampa Police Department, Sgt. James Preston still ex¬ 
udes enthusiasm and dedication to the job, this depart¬ 
ment, and the community, as if he was a newly hired 
officer. It is for these reasons that Sergeant James Pre¬ 
ston has been selected as the Tampa Police Depart¬ 
ment’s “Officer of the Year” for 2002. 
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2002 Awards 




Naoko Munoz 


If you have always wondered how the Police De¬ 
partment with over 1300 employees seemed to 
function effectively, then it probably has a lot to do 
with the software and technology services provided 
by Naoko Munoz, Department Computer Specialist. 
Mrs. Munoz has designed, developed and imple¬ 
mented many of our database applications in the 
police department. These databases are used to 
keep assignment histories, personnel information, 
training records, and tracking of all department is¬ 
sued equipment and supplies. In addition, she de¬ 
veloped department wide applications that involve 
requisitioning, budgeting, transfer/general/special 
order processes, as well as provided specialized 
programs for specific applications that resulted in 
cost savings and reduced staff-hours. The modifica¬ 
tions and enhancements greatly increased the effi¬ 
ciency and effectiveness of the department. Mrs. 
Munoz assisted the Training Unit in the develop¬ 
ment of a new Advanced and Specialized Training 
Database, which includes the ability to access cur¬ 
rent training records, instructor certifications, and 


Naoko Munoz 

EMPLOYEE OF THE YEAR 

the control and inventory of issued equipment. This 
program allows the Training Unit to post classes, 
show instant confirmation of those selected to at¬ 
tend the class, and track class attendees. 

Her most recent technical experience was in the 
development of automatic generation of special and 
general orders in TPD. She automated many of the 
manual steps involved in our Shift Bidding. Her 
work resulted in the instant generation of reports for 
Management Staffs review of the new assign¬ 
ments. She is currently taking the lead in helping 
the department acquire a Fixed Asset Tracking and 
Bar Coding System to be used in tracking our fixed 
assets and certain specialized equipment. 

Mrs. Munoz has been instrumental in organizing, 
planning, and implementing these databases. She 
is always ready and willing to assist the depart¬ 
ment, and constantly searches for new and innova¬ 
tive ways to design comprehensive and user 
friendly databases. She also displays a practical 
approach to solving any perplexing computer prob¬ 
lem. In recognition of her exemplary performance, 
professionalism, and commitment to the depart¬ 
ment, Naoko Munoz has been selected as the Em¬ 
ployee of the Year for 2003. 
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Department Awards 


Detective James Ford 
Corporal Greg Moore 
Evelyn Cancel 
Ms. Willie Mae Jones 
Dale Schumacher 
Officer Dwight Buchanan 


Major Vance David Fairbanks Award 

Reserve Officer of the Year 

Volunteer of the Year 

Citizen of the Year 

Citizen/Business of the Year 

Chief’s Community Oriented Policing Award 



Officer of the Month Employee of the Month 


January 

Neal S. Smith 

January 

Kirby C. Rainsberger 

February 

Nicolette W. Creel 

February 

Karen Wilson 

March 

Gary Metzger 

March 

Naoko Munoz 

April 

Brian R. Reschke 

April 

Emerson W. “Bill” Emrich 

May 

Steven Lee 

May 

Michele M. Willey 

June 

Jason S. Herron 

June 

Miguel A. Valazquez 

July 

Gary G. Price 

July 

Mary Ann Kerns-Ember 

August 

Brionne Shegstad 

August 

Tammy Williams 

September 

Michael Stout 

September 

R. L. “Bob” Seth 

October 

Mark Liu 

October 

Ida Walker 

November 

Terrence Covais 

November 

Ann Marie Schiavone 

December 

Matthew Zalansky 

December 

Ronald L. Battle 
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Promotions 



NAME 

FORMER CLASSIFICATION 

NEW CLASSIFICATION 

Terri L. Fullwood 

Police Corporal 

Police Sergeant 

Marion S. Lewis 

Police Lieutenant 

Police Captain 

Thomas E. Wolff 

Police Sergeant 

Police Lieutenant 

George M. McNamara 

Police Lieutenant 

Police Captain 

Bruce A. Mohr 

Police Officer 

Police Detective 

Jill L. Kwiatkowski 

Police Detective 

Police Sergeant 

Salvatore Ruggiero 

Police Corporal 

Police Sergeant 

Jane E. Castor 

Police Captain 

Police Major 

John A. Bennett 

Police Sergeant 

Police Lieutenant 

Thomas A. Hevel 

Police Officer 

Police Corporal 

Randall J. Camp 

Police Officer 

Police Corporal 

Eric B. Ward 

Police Officer 

Police Detective 

Thomas J. Miller 

Police Officer 

Police Corporal 

Candace K. Donnell 

Police Comm Tech II 

Police Officer 

Randall L. Miller 

Chief Pilot 

Police Flight Supervisor 

Maria R. Ramirez 

Office Support Specialists 1 

Crime Scene Technician Trainee 

James L. Williams 

Police Officer 

Police Flight officer 

Roxanne A. Williams 

Office Support Specialists II 

Police Data Terminal Operator 

Earl F. Pegram 

Police Major 

Deputy Chief of Police 

Stephen M. Smith 

Police Officer 

Police Corporal 

Jonathan B. Touchton 

Police Officer 

Police Detective 

Donna R. Noblitt 

Police Officer 

Police Detective 

Ricardo H. Ubinas 

Police Officer 

Police Detective 

Randy L. Peters 

Police Officer 

Police Detective 

Brionne C. Shegstad 

Police Officer 

Police Detective 

Billie Jo Nelson 

Police Officer 

Police Corporal 

Paul L. Mumford 

Police Officer 

Police Corporal 

Michael R. Flynn 

Police Officer 

Police Corporal 

Paul J. Lusczynski 

Police Officer 

Police Corporal 

Robert D. Powell 

Police Officer 

Police Detective 

Bryan T. McNeil 

School Resource Police Officer 

Police Detective 

Brent R. Holder 

Police Officer 

Police Detective 

Keith B. Oliver 

Police Officer 

Police Detective 

Gilbertina H. Wright 

Deputy Chief of Police 

Asst Chief of Police 

Marc J. Hamlin 

Police Sergeant 

Police Lieutenant 

Michael C. George 

Police Captain 

Police Major 

Gary G. Price 

Police Officer 

Police Flight officer 

Ronald E. Graham 

Police Detective 

Police Sergeant 

Robert A. Lovering 

Police Corporal 

Police Sergeant 

Gerard Clark 

Police Detective 

Police Sergeant 

Linda Anne Mitchell 

Police Corporal 

Police Sergeant 

Luis R. Adan 

Police Detective 

Police Sergeant 

Scott A. Cunningham 

Police Major 

Deputy Chief of Police 

Jill K. Ramsten 

Police Sergeant 

Police Lieutenant 

Paul J. Driscoll 

Police Lieutenant 

Police Captain 

David C. Puig 

Police Detective 

Police Sergeant 

Donovan S. Maginnis 

Communications Technician II 

Communications Technician III 

Neris Gonzalez 

Office Support Specialists 1 

Office Support Specialists II 







Retirements 



Name 

Rank or Position 

Retirement 

Rick T. Duran 

Police Major 

1/15/2002 

Linda Baker-James 

Police Officer 

1/22/2002 

Dennis Huerta 

School Resource Police Officer 

1/25/2002 

Samuel Jones 

Police Captain 

1/31/2002 

Bruce D. Vickers 

Police Detective 

2/1/2002 

Charles D. Wolf 

Police Corporal 

2/2/2002 

Bruce D. Henry 

Police Sergeant 

2/18/2002 

Scott H. Heims 

Police Officer 

3/28/2002 

Michael E. Nitch 

Police Officer 

3/30/2002 

Michael F. Vallez 

Police Officer 

4/23/2002 

Robert Crook 

Police Detective 

5/10/2002 

Billy R. Packer 

Police Corporal 

5/25/2002 

Wendy Simmons Epps 

Crime Prevention Practitioner 

5/30/2002 

Floanche E. Thompson 

Police Comm Tech III 

6/17/2002 

Jeffrey L. Donnelly 

Police Officer 

6/22/2002 

Kimberly K. Clark 

Police Officer 

6/25/2002 

Michael R. Bucey 

Police Detective 

7/5/2002 

Anne A. Mcafee 

School Resource Officer 

8/2/2002 

Jeanette L. Collins 

Police Detective 

8/27/2002 

Mary C. Rendall-Walker 

Police Lieutenant 

8/28/2002 

Carlos M. Borges 

Police Detective 

8/30/2002 

Richard T. Stanton 

Police Corporal 

9/14/2002 

James W. Bryan 

Police Corporal 

9/27/2002 

Terry L. Youngblood 

Police Officer 

9/28/2002 

Herman L. Walker 

Police Detective 

9/29/2002 

Michael S. Townley 

Police Detective 

9/29/2002 

Walter A. Sawyer 

Assistant Chief of Police 

9/30/2002 

Ronald J. Reynolds 

Police Sergeant 

9/30/2002 

Peter M. Ambraz 

Police Sergeant 

9/30/2002 

Andrew Stertzer 

Police Sergeant 

9/30/2002 

Christine Mannor 

Police Officer 

11/4/2002 

Beverly W. Youngblood 

Police Officer 

11/4/2002 

Karlinda K. Heims 

Police Officer 

11/16/2002 

Devara Sims-Hendriex 

Crime Prev. Programs Asst Coord. 

12/2/2002 
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